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Part A

Data of the Institution

1. Name of the Institution

EVEREST EDUCATI ONAL SOCI ETY' S GROUP OF
[ NSTI TUTI ONS

Name of the head of the Institution

Deepak K. Cupta

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

091-9822254032

Mobile no.

8830216925

Registered Email

dsqi etcol | ege@nai | . com

Alternate Email

cont act @ver est educati onsoci ety.org

Address Char, Jatwada Road, Aurangabad
City/Town Aur angabad
State/UT Mahar ashtra

Pincode

431119




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director Khan Junai d Ahned

Phone no/Alternate Phone no. 02402300130

Mobile no. 8830216825

Registered Email dsqi etcol | ege@nai | . com
Alternate Email khan. j unai d30@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. eescoet. org/ wp-content/u
pl oads/ 2021/ 05/ AQAR- REPORT- 2018- 19. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://ww. eescoet. org/ wp-content/uplo
ads/ 2021/ 05/ Academ c-

cal ender - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 B+ 2.54 2019 01- May- 2019 30- Apr - 2024

6. Date of Establishment of IQAC 13-Jul - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC



https://www.eescoet.org/wp-content/uploads/2021/05/AQAR-REPORT-2018-19.pdf
https://www.eescoet.org/wp-content/uploads/2021/05/AQAR-REPORT-2018-19.pdf
https://www.eescoet.org/wp-content/uploads/2021/05/Academic-calender-2019-20.pdf
https://www.eescoet.org/wp-content/uploads/2021/05/Academic-calender-2019-20.pdf
https://www.eescoet.org/wp-content/uploads/2021/05/Academic-calender-2019-20.pdf

in Industry

Internship for students 01- Jan- 2020 86

& Qurai shi Associ ates
sponsored projects for
final year students

I ndustry SEC El ectricals 13- Nov- 2019 7

Internal Quality
Assurance Cel |

Reconstitution of 17- Sep- 2019 13

survey

Student satisfaction 02- May- 2020 220

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

One Week Faculty Devel opnent Progranms on Etab conducted for civil Engineering
Faculty. Faculty nmenbers and students have been notivated for Extension
activities. Wrkshops are conducted with the collaborations with private

institute to bridge the gap between academ cs and industry. Active participation
| QAC finalized the AQAR for acadenic year

of PG students in research publication.
201819.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10526_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10526_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10526_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To encourage the students for
internship in Industry

The nunber of final
the internships.

year Students done

To conduct regul ar | QAC neeti ngs

| QAC neeting were conducted regularly
on 17/09//2019 & 24/01/ 2020

Firmup coll aborations with private
institute to bridge the gap between
academ cs and i ndustry

Wor kshops are conducted with the

col l aborations with private institute
to bridge the gap between acadeni cs and
i ndustry

To get industry sponsored projects I ndustry SEC El ectricals & Qurai shi
Associ at es sponsored projects for final
year students

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ c Conmittee 21-Jan- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Apr - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 09-Jan- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10526_Quality.xlsx

words

The institute is affiliated to Dr. Babasaheb Anbedkar Marat hwada University,
Aur angabad & syl labi prescribed by the university are strictly followed. For
opti mum delivery of curriculumfollow ng steps are inplenented. <Activities
bef ore Conmencenent of Senester o Allocation of teaching |oad for new senester
is done at end of current senmester dependi ng upon specialization & area of
interest. o Academnic Cal endar of semester is prepared according to university
calendar & is well informed in advance to students & faculties. o All faculties
prepare course file whose content is given bel ow Course objectives & course
out comes are defined for every subject & Course Qutcones are mapped wth
Program Qut cones, Faculty prepares the Teaching Plan, Time Table, collects end
Exam Uni versity question paper & prepares Unit w se question bank for every
subject. « Activities Comrencenent during Semester o Theory & Practica
sessions are conmenced according to tine table o Mentor Mentee neetings are
conducted at regular intervals. o Review of student’s attendance is taken at
regular intervals & students having poor attendance are identified & necessary
action is taken agai nst such students. o Review of syllabus is taken
periodically by the Head of departnent. o Class Tests are conducted in
senmester. o Student’s feedback is taken for syllabus review. o Unit test marks
are notified to students. o An IQAC Cell is established to ensure the Quality
of Education given to the students. ¢ Activities Commrencenent after Senmester o
Practical /Oral Exam nations are conducted as per the schedule of the university
exanms. o0 Term work, practical exam & class test marks are submtted to DR BAMJ
University. o Result Analysis is done after declaration of end examresult.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE G vil Engineering 24/ 07/ 2019
BE Comput er Sci ence 24/ 07/ 2019
Engi neeri ng
BE El ectrical Engineering 24/ 07/ 2019
BE Mechani cal Engi neering 24/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Civil Engineering 24/ 07/ 2019
BE Conmput er Sci ence 24/ 07/ 2019
Engi neeri ng
BE El ectrical Engineering 24/ 07/ 2019
BE Mechani cal Engi neering 24/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10526_Program_introduced_1620643672.xlsx

Certificate Diploma Course
Number of Students 155 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Evol ution in Concrete 01/08/ 2019 40
Technol ogy by Nirnaan
Car eer Acadeny

Revit Architecture by 12/ 09/ 2019 40
J. K. Constrution and

Trai ni ng
E VEH CLE by tesseract 20/ 04/ 2020 57

Engi neeri ng Hub

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Civil Engineering 30
BE Conput er Sci ence 11
Engi neeri ng
BE El ectrical Engineering 17
BE Mechani cal Engi neering 28
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute collects tinely feedback fromthe stakehol ders. Qualitative feedback
is obtained fromstudents at the end of each semester. During the start of the
academ cs a neeting of academic council is being held in which different stake
hol ders are decided to collect the feedback. Al so the frequency of collecting
the feedback is decided in the acadenmic council neet. Once stake hol ders
frequency to collect the feedback is predefined feedback fromdifferent stake
hol ders are col |l ected accordingly. Students Feedback is collected Anal yzed by
the Modul e coordinator. At the end of the academi cs faculty is also giving the
faculty feedback. Faculty feedback analysis is being done by the Dean of
Academ cs. Alumi Parents feedback is also taken being anal yzed by nodul e
coordi nator. Analysis Report of each subject is prepared by nodul e coordi nator
di scussed with the Head of Departnent. Faculty analysis report is prepared by



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10526_Projects_undertaken_1625731025.xlsx

the dean of acadenics. Action taken report is also nade by the dean of
academ cs corrective actions are being well inplenmented by the institute.
Enpl oyer’ s feedback is also collected as per availability.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE G vil 30 7 7
Engi neeri ng FE
BE G vil 23 16 16
Engi neeri ng DSE
BE Conmput er 30 9 9
Sci ence &
Engi neering FE
BE Conmput er 22 4 4
Sci ence &
Engi neeri ng DSE
BE El ectri cal 30 4 4
Engi neeri ng FE
BE El ectri cal 30 8 8
Engi neeri ng DSE
BE Mechani cal 60 2 2
Engi neeri ng FE
BE Mechani cal 55 16 16
Engi neeri ng DSE
ME Comput er 18 5 5
Sci ence &
Engi neeri ng
VE Manuf act uri ng 9 4 4
Engi neeri ng
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 250 28 23 5 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10526_Demand_ratio_1628919627.xlsx

Resources)
28

4 4

28

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1. Title - Mentor Mentee Scheme 2. Objectives of the Practice The Main objective of Mentor Mentee scheme is to
provide the Personal guidance to the Mentee. The Mentor Mentee Scheme is useful for finding out the problems
of the students. The Mentor will give motivation to the students. The subject related queries will be solved by the
mentor. The overall development of the mentee will be taken into consideration. 3. The Context A mentor is an
individual with expertise who can help develop the career of a mentee. A mentor often has two primary functions
for the mentee. The career-related function establishes the mentor as a coach who provides advice to enhance
the mentee’s professional performance and development. The psychosocial function establishes the mentor as
a role model and support system for the mentee. Both functions provide explicit and implicit lessons related to
professional development as well as general work—life balance. 4. The Practice The mentors are allotted to
mentee considering student and teacher ratio. The mentee can meet to their mentor during the time decided by
the mentor. The Mentor will note down all the difficulties that mentee is facing. After the meeting with mentee the
mentor will take the appropriate action against to solve the difficulties. If the difficulties are with academic
subjects then the mentor will convey this information to the respective subject teachers. Then the concerned
subject teacher will solve the difficulties of the mentee related with academic subjects. If the problems of the
mentee is other than academic then the concerned mentor will discuss this with higher authorities. This practice
will involve the overall problem solving of students. 5. Evidence of Success The Mentees are become more
Confident for their future Related issues. The Subject Related queries of the Mentees are now being solved up to
the most of the extent. The Mentees are now sharing their Problems with Mentors. The Communication gap
between the Mentor mentee is also decreased by successfully applying the Mentor Mentee Scheme. 6.
Problems Encountered and Resources Required ¢ The problems of the mentee are encountered by the mentor.
» The academic difficulties are solved by the concerned subject teachers. « The Resources required to
implement this scheme was the mentors that are allotted to mentee.  This scheme enhances the confidence
among the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
278

28 1:10

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

28

28

Nill

3

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

fellowship, received from
Government or recognized

Name of the award,

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-
end/ year- end



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10526_ict_tools_1620644596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10526_e_resource_1620644721.xlsx

examination
BE 211119110 2019- 20 23/ 10/ 2020 15/ 12/ 2020
BE 211124210 2019- 20 23/ 10/ 2020 15/ 12/ 2020
BE 211129310 2019- 20 23/ 10/ 2020 15/ 12/ 2020
BE 211161210 2019- 20 23/ 10/ 2020 15/ 12/ 2020
VE 211124210 2019- 20 26/ 10/ 2020 17/ 12/ 2020
VE 211160810 2019- 20 26/ 10/ 2020 17/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uati on processes Acadeni c cal endar is prepared by acaden c dean as per
uni versity academ ¢ cal endar and is displayed on college notice board and
website for information of students and teachers. Students are al so nade aware
of the evaluation process during the class |ectures. The circulars and notices
fromDr. BAMJ are updated in the college website al so conveyed to the student’s
by the class teachers. Institute has adopted CBCS (Choice based Credit System
as specified by university. It is effective from Academ ¢ year 2016-2017.
Circular Details are available on college website. The university syllabus copy
consisting of details of course content, theory/practical weightage of narks
for each subject is also conveyed to the students at the tine of first lecture
by respective subject teacher. And al so avail able on coll ege website. Mjor
eval uation reform Two class tests of 20 marks per senester are conductor for
each subject and average of both the class tests are sent to university for
final result. Practical exans are conducted for the students as per the
University norns. The institute has adopted various university reforns such as
on-line objective type MCQ@ exam nations for sonme courses. Assignnents are al so
consi dered as Eval uation process, as it increases the student’s performance.

I mpl enent ation of the evaluation reforms All the final University exans are
conducted at University specified exam centers under the supervision of
Exam ners deputed by the Institute. Al the practical exans are conducted in
the honme center only under the supervision of the Internal and Externa
Exam ners allotted by the University. The college follows the norns of the
exam nation as per the University QGuidelines. For each subject, m ninmum one
sets of nodel question paper is set frominternal subject teacher. The sol ution
to the question paper is nmade discussed before the evaluation process is
carried out. The evaluation process is carried out frominternal subject
teacher Tine bonding evaluation is made for all faculty nenbers in order to
conpl ete the eval uation process as per schedule. The val ued answer books are
shown to students for the satisfaction about the valuation. The students are
permtted to raise grievances about reassessnent of their answer books.
Student’s performance in examnation is conveyed to parents as well. Mentor
Ment ee programis run by each departnment. The perfornmance of each student is
di scussed in the regular neetings in the departnent. The renedi al neasures are
al so discussed with the student on individual basis. This continuous
interaction between the faculty nenbers provides anple opportunity for the
student to inprove his/her performance. Each programe of the coll ege has
noti ceably stated | earning outcones in ternms of program specific outcomes
(PSO s) and course outcones (CGCs). The PSO s define the capabilities of the
students of respective progranme predictable at the tine of graduation and CCs
are the | earning outcones that the students absorb at the end of each course

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Dean Academ cs drafts the academ c cal endar as per university academ c



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10526_Evaluation_1620816631.xlsx

cal endar well in advance before the comencenent of the session/senester and
forwarded it to all the functional heads |ike Heads of departnent, Controller
of Exam nations, Registrar etc. for their comrents and suggestions. The
academ c calendar is finalized after taking into view the suggestions given by
the Functional heads. The acadenic cal endar outlines the session/ senester
schedul e, test schedule, industrial visit, seminar, cultural events and
exam nation schedul e. The academnic cal endar is displayed on the college website
and also on all departnental notice boards. The faculty of the departnent
studies the lists of courses for the com ng senester / session. The head of the
departnent finalizes the course allocation for the faculty nmenbers based on
their choice and area of interest/expertise. The faculty before the
commrencenent of senester prepares the |lesson plan, indicating the topics to be
covered |l ecture w se including the evaluation process for each subject and it
is duly reviewed by the one of the senior faculty in the departnent and
approved by the Head of the departnent. Tinme Table in-charge of each depart nent
prepares the tinme table as per the guidelines of respective statutory bodies
for the nunber of credit hours for each subject prior to the comencenent of
the senmester. Tine-table is displayed in the respective departnment notice
boards. The students are given the course handout containing the Course
obj ectives and outcones, Syllabus of the course, Lecture schedul e, Text books,
Ref erence books and inportant URLs for the subject material, nethod for
Teachers Assessnent, Content beyond syllabus. The course handouts are al so
avai l abl e on departnental websites which are accessed by students frequently.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. eescoet. org/departnent-of-first-year-engi neering/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
211119110 BE G vil 23 23 100
Engi neeri ng
211124210 BE Conput er 3 3 100
Sci ence &
Engi neeri ng
211129310 BE El ectri cal 18 18 100
Engi neering
211161210 BE Mechani cal 57 57 100
Engi neeri ng
211124210 VE Conput er 8 8 100
Sci ence &
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ww. eescoet . or g/ wp-cont ent/ upl oads/ 2021/ 05/ SSS- 2019- 20- 1. pdf



https://www.eescoet.org/department-of-first-year-engineering/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10526_Pass_percentage_1620817093.xlsx
https://www.eescoet.org/wp-content/uploads/2021/05/SSS-2019-20-1.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 90 Qur ai shi 0.2 0.2
sponsor ed Associ at es
Proj ects
I ndustry 90 SEC 0.25 0.25
sponsor ed El ectricals
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on Web Technol ogy

Conput er Sci ence
Engi neeri ng

16/ 08/ 2019

Engi neeri ng

Sem nar on Production Mechani cal Engi neeri ng 16/ 09/ 2019

Pl anni ng control using
SAP
Sem nar on The Rol e of G vil Engineering 17/ 09/ 2019
I PR i n Engineering
Resear ch
Senmi nar on Career in Cvil Engineering 26/ 09/ 2019
Civil Softwares
Expert Lecture on CNC Mechani cal Engi neering 06/ 10/ 2019
Pr ogr amn ng
Expert Lecture on Python Conput er Sci ence 16/ 10/ 2019

Sem nar on Digital

Conput er Sci ence

06/ 03/ 2020

Mar ket i ng Engi neeri ng
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10526_Research_Fund_1620890466.xlsx

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er Sci ence 6 4. 67
Engi neeri ng

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
ASST. OPEN 2020 0 Ever est Ni |l
GRAPHI CAL PROF. V. ACESS | NTE Educati ona
SYSTEMS AU S. RNATI ONAL | Societys
THENTI CATI KARWANDE |JOURNAL OF G oup of |
ON USI NG SCl ENCE nstitution
ASCI | AND ENG NE s, Aur angab
ERI NG ad, Mahar as
tra
REVI EW ASST. | NTERNAT 2020 0 Ever est Nill
PAPER ON PROF. V. | ONAL Educati ona
DEEP S. JOURNAL OF | Societys
LEARNI NG KARWANDE ADVANCE Group of |
TECHNI QUES SCI ENTI FI C nstitution
FOR RESEARCH s, Aur angab
SECURI NG AND ENG NE ad, Mahar as
V\EB ERI NG tra
SERVI CES TRENDS
BY USI NG
TEXT, | MAGE
PATTERN
BASED
CAPTCHAS
REVI EW ASST. OPEN 2020 0 Ever est Nil |
PAPER ON PROF. V. ACESS | NTE Educati ona
DOCTOR S. RNATI ONAL | Societys
GADGET KARWANDE |[JOURNAL OF G oup of |
(DG SCl ENCE nstitution
HEALTH AND ENG NE s, Aur angab
CARE ERI NG ad, Mahar as



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10526_journals_notified_on_UGC_1620890608.xlsx

SYSTEM tra
BASED ON
| NTERNET
REVI EW ASST. OPEN 2020 0 Ever est Nill
PAPER ON PROF. V. ACESS | NTE Educati ona
ANDRO D AP S. RNATI ONAL | Societys
PLI CATI ON | KARWANDE |[JOURNAL OF Group of |
FOR SCl ENCE nstitution
AUGVENTED AND ENG NE s, Aur angab
REALI TY I N ERI NG ad, Mahar as
EDUCATI ON tra
DEEP ASST. OPEN 2020 0 Ever est Ni |l
LEARNI NG PROF. V. ACESS | NTE Educati ona
APPROACH S. RNATI ONAL | Societys
FOR KARWANDE |[JOURNAL OF Group of |
CLI NI CAL SCl ENCE nstitution
Rl SK AND ENG NE s, Aur angab
PREDI CTI ON ERI NG ad, Mahar as
USI NG tra
ELECTRONI C
HEALTH
RECORDS
CHANGE ASST. OPEN 2020 0 Ever est Nill
DETECTI ON | PROF. V. ACESS | NTE Educati ona
OF S. RNATI ONAL | Societys
SATELLI TE | KARWANDE [JOURNAL OF Group of |
| MAGE SCl ENCE nstitution
USI NG DEEP AND ENG NE s, Aur angab
LEARNI NG ERI NG ad, Mahar as
FRAMEWORK tra
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi 1 1 1 3
nar s/ Wor kshops
Present ed 6 Nill Nl Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10526_Bibliometrics_1621402133.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10526_Faculty_participation_1625208288.xlsx

activities

activities

Bl ood Donati on
Canp

NSS

3

38

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Canp

Bank, Aurangabad

Benefited

Renewabl e Ener gy Appericiation Gram Panchayat , 40

Resour ces Awar eness Char, Aurangabad
out reach

Power theft and Appericiation Gram Panchayat , 43

El ectrical Saftey Char, Aurangabad
Awar eness Programme

Irrigation System Appericiation Gram Panchayat , 23
Char, Aurangabad

Swachh Bhar at Appericiation Gram Panchayat , 34
Abhi yan outreach Char, Aurangabad

Bl ood Donati on Appericiation Lokmany Bl ood 38

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on Onhar, Renewabl e 2 40
Aur angabad Ener gy
Resour ces
Awar eness
out reach
Ext ensi on Ohar, Power theft 2 43
Aur angabad and El ectri cal
Saftey
Awar eness
Pr ogr amre
Ext ensi on Onhar, Irrigation 2 23
Aur angabad System
Ext ensi on Onhar, Swachh Bhar at 2 34
Aur angabad Abhi yan
out reach
Ext ensi on R Road Saftey 2 35
Kanbl e, Traffic
Pol i ce
Aur angabad
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10526_Extension_1628058559.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10526_Awards_for_extension_1628058946.xlsx

Nature of activity Participant Source of financial support Duration

St udent Exchange Mechani cal Engg. Travel I'i ng 28
St udent Expense

St udent Exchange G vil Travel I'i ng 30
Engg. St udent Expense

St udent Exchange Conmput er Sci ence Travel l'ing 11
Engg. St udent s Expense

St udent Exchange El ectrical Engg. Travel I'i ng 17
St udent s Expense

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Institutions

| ndustri al
Visit

Maul ana
Azad
Col | ege,
Aur angabad

28/ 09/ 2019

28/ 09/ 2019

24

I ndustry

I nt ernship

Aaban
Control s
Private
Limted,
Centr al

Naka,
Aur angabad

01/ 01/ 2020

15/ 01/ 2020

17

| ndustry

I nt ernship

Deogiri
I ndustri es,

Wal uj ,
Aur angabad

03/ 01/ 2020

17/ 01/ 2020

28

I ndustry

I nt ernship

Qur ai shi
Associ at es,
Aur angabad

06/ 01/ 2020

20/ 01/ 2020

30

| ndustry

I nt ernship

Afra
Techno
Sol uti ons,
NI BM Road,
Pune

06/ 01/ 2020

20/ 01/ 2020

11

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Qur ai shi 15/ 07/ 2019 Tr ai ni ng 34
Associ at es



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10526_Collab_activities_1625209086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10526_Linkages_1625209500.xlsx

Aaban Control Pvt 17/ 08/ 2019 Trai ni ng 55
Li m ted Aurangabad
Afra Techno 22/ 08/ 2019 Tr ai ni ng 11
Sol utions, Pune

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

31.18

29. 05

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BRARY MANAGER Ful l'y 1.1 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10382 2118865 Nill Ni Il 10382 2118865
Books
Journal s 12 2900 Nill Nill 12 2900
e- 5000 69384 Nill Nill 5000 69384
Journal s
CD & 397 47880 Nill Nill 397 47880
Vi deo
Li brary 1 29500 Nill Ni Il 1 29500
Aut ormat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10526_MoU_1625209858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10526_Library_1626336896.xlsx

is developed content
Asst. Prof. V.R Ther mrodynam cs- | Googl e C assroom 18/ 08/ 2019
War ul e
Asst. Prof. R A Refrigeration and Googl e O assroom 03/ 02/ 2020
Shej ul Ai r Conditioning
Asst. Prof. V. S Machi ne Learni ng Googl e C assroom 06/ 02/ 2020
Kar wande
Asst. Prof. A S Fl ui d Mechani cs- Googl e C assroom 06/ 02/ 2020
Syed Il
Asst. Prof. S. M Transforner and CGoogl e O assroom 08/ 02/ 2020
Shai kh DC/ AC Machi nes
Asst. Prof. V. S Advance Java Googl e C assroom 08/ 02/ 2020
Kar wande
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 145 6 105 30 1 3 5 50 2
g
Added 0 0 0 0 0 0 0 0 0
Tot al 145 6 105 30 1 3 5 50 2
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Renote Centre Hall with Canera
Recording Facility NPTEL Vi deos https://tinyurl.com EESG] - Vi deos- Medi a-

Centre

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3.1 2.58 2.15 1.8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

To ensure the maintenance and
Head of departnents will be
Labs ¢ Lab in-charge should

e A proper quotation for new

Standard Policy for Institute Miintenance: e
upkeep of data before and after senmester. o
account abl e for mmi ntenance of their Departnent
keep track of equipnment’s in Dead Stock registers.



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10526_e-content_by_teachers_1626411919.xlsx
https://tinyurl.com/EESGOI-Videos-Media-Centre
https://tinyurl.com/EESGOI-Videos-Media-Centre

and under mai ntenance equi pment’ s/ software should seek fromthird party
provi der ¢ Mintenance record are kept in a asses for equipnment’s tracking,
Different Facilities Categories with respect to nai ntenance:- C ass Roons:
Daily cleaning O assroons, Labs, passages, floors , washroons etc. are kept
clean on daily basis by peons assigned to each departnent Lab Mintenance: A
I ab i n-charge has been assigned to every |ab which keeps record of the working
and dead conputers. |If Requirenment of any new hardware device or refurbished is
needed, the requirenent is passed to the managenent desk. Conputers: Quotation
for new and under nmi ntenance equi prments/software is send and eval uated from
the third party provider. Library: Library enriched with the sufficient nunber
of total academ c books as per AICTE Norns and al so provi des e-access
facilities such as e-Journal as JGate , Dat abases and ot her e-resource |ike
Nati onal Digita Library and NPTEL access. Separate reading roomis provided for
UG PG students which include separate girls section which hel ps them during
exans preparation and col |l ege student stays updated with current affairs of
wor |l d by provision of newspaper and magazi nes fromthe institution. The regul ar
timng for library matches the college tinming from10:30 amto 5:30 pm

https://www.eescoet.org/wp-content/uploads/2020/10/Maintenance-Policies. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Dr. A P J Abdul 126 1112400
frominstitution Kal am Fee Wi ver
scheme

Fi nanci al Support

from Ot her Sources
a) Nati onal Schol ar shi p/ Frees 273 6706245
hi p
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sof t ski Il 31/ 10/ 2019 61 CK Consul t ancy,
Devel opnent Aur angabad
Renedi al coachi ng 01/ 04/ 2020 44 Ever est

Educat i onal
Soci etys G oup of
I nstitutions

Col | ege of

Engi neeri ng,

Aur angabad.
Bri dge Courses- 01/ 08/ 2019 40 Ni rmaan Career
Evol ution in Acadeny, Aurangabad

Concrete

Bri dge Courses- 25/ 12/ 2019 58 Kasheef and
Wor kshop on Associ at es,

Prestressed Aur angabad.



https://www.eescoet.org/wp-content/uploads/2020/10/Maintenance-Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10526_Scholarships_1620647893.xlsx

Concrete
Bri dge Courses- 14/ 01/ 2020 38 Aaban Control,
Wr kshop on Panal Aur angabad.
Desi gni ng
Bri dge Courses- E- 20/ 04/ 2020 57 Tessser act
VEHI CLE Engi neeri n Hub,
Aur angabad.
Yoga 09/ 11/ 2019 55 Ever est
Educat i onal
Soci etys Group of
Institutions
Col | ege of
Engi neeri ng,
Aur angabad.
Medi tation 07/ 03/ 2020 42 Ever est
Educat i onal
Soci etys Group of
Institutions
Col | ege of
Engi neeri ng,
Aur angabad.
Per sonal 28/ 09/ 2019 24 Mandr oi d,
Counsel I'i ng Aur angabad.
Ment ori ng 05/ 08/ 2019 278 Ever est
Educat i onal
Soci etys Group of
Institutions
Col | ege of
Engi neeri ng,
Aur angabad.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance Ni I 61 Nill Nill
for
Conpetetive
exam Car eer
Councel I'i ng
View File

harassment and ragging cases during the year

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

Total grievances received

Number of grievances redressed

redr

Avg. number of days for grievance

essal

1

5

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10526_Development_Schemes_1625827644.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10526_Guidance_1625827804.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 3 BE Mechani cal EESGO ME (Manuf a
Engi neeri ng | Aurangabad cturing)
2020 1 BE El ectri cal Shri Sai VBA
Engi neering |Institute of
Managenent
and
Resear ch,
Aur angabad
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Sports

Institute Level

110

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file

upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

their

The Student Council

institution,
Its role includes hel ping the school
students as effectively as possible and nmaki ng students aware of w der

in addition to playing an inportant

with all

role in establishing Iinks with the

exists to represent the voice of the students,
i deas and advocate their views and interests.
denocratic and non-political

opportunity to participate.

It

is a fundanmental ly
students gi ven equal
to serve its

pr onot e

i ssues,



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10526_Progression_1620650684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10526_Qualifying_1620818140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10526_Activities_Organised_1620817878.xlsx

community. Sr. No. Nanme OF Student Designation 1 M. MOHAMVED | ZAAN Gener a
Secretory 2 M. I NAMDAR MOSIN Cul tural Secretory 3 M. SHAI KH AZHAR Sports
Secretory 4 M. SHAIKH I MRAN NSS Secretory 5 Ms. SADI YA M RZA Ladi es
Representative 6 M. SIDD QU MEER AZMAT Medi a Secretory Role of the Students
associ ation and Students council. 1. To officially represent all the students
inthe College. 2. To identify and help to solve student problens in the
Coll ege. 3. To comunicate to the college adm nistration on any subject
concerning to the students. 4. To pronpote and encourage the involvenent of
students in various curricular, activities. Responsibilities Students
associ ation and Students council. 1. To pronpte the interests of students anpbng
the college adm nistration, staff and parents. 2. To organi ze financi al
canpai gns for college and charitable activities. 3. To organi ze educational and
social activities for students. 4. To organize an activity to recognize the
efforts of students involved in various college activities. 5. To maintain good
relations, out of nutual respect, with the College staff and parents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

219

5.4.3 — Alumni contribution during the year (in Rupees) :

16500

5.4.4 — Meetings/activities organized by Alumni Association :

The Coll ege has Central Student Al umi Association from 2018-19. A network of
old students are formto reunion the nmenories of the college. The institute
cel ebrate and share the student’s success and glory. Association regularly

neets and interacts with the managenment. The alumi al so help the institution

by giving information about influencing industries and other agencies in
getting placenents fests for the institution. The alumi has expanded and
strengthened it with new enrol ments. The al umi appear for various activities

and their suggestions are taken into account. In the acadenic year 2019-2020,

the alumi association of the institution has organized Al ummi neet on
07/ 09/ 2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization helps in systematic distribution of authority at every |evel
of managenent. Decentral i zation provides a chance to the every enpl oyee to prove
their abilities by handling various assignnents independently.Believing this as

our work notive we have decentralized our institutions powers. Institutions
decentralization is done through Chairman in coordination with principal and

vi ce-principal who affirnms the decision taken by acadenic dean with respect to

academ cs. Two Practices of Decentralization : First Decentralization

Activities conducted under the Academ ¢ Committee: Academ c conmittee includes

Heads of all Departnents for betternent of our institution. Activities
conducted by Academi ¢ Conmittee: ¢ Acadenic Committee oversees the teaching

| earni ng process. It prepares the academ c cal endar of the institute which is
an indication of University’'s acadeni c cal endar that conprises curricular, co-




curricular and extra-curricul ar

acadeni ¢ cal endar .

test, practical exam | ectures,
Based Credit System (CBCS)

Counci |

Secretary, Sports Secretary,

activities. o
proposed and prepared in advance and confirnms the proper
e The Head of Departnent assigns a particular charge to
respective faculty menbers of the department to establish easy flow of class
result anal ysis,
is inplemented effectively for
from academ ¢ year 2019-20. Second Practice is Denocratically Elected Student
A denocratically el ected Student Counci
Cul tural
Secretary. The role of Student Counci
students in the institute.to communicate its opinion to the institute
adm ni stration on any subject that concern students and on which the counci
wi shes to be consulted to pronpote and encourage the invol venent of students in
organi zing institute activities.

Academ ¢ Cal endar is carefully

i npl enentati on of the

and take feedback. -
B.E all

Choi ce
br anches

menbers such as General
Ladi es Representative Medi a
is an officially represent all the

Secretary,

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Admi ssi on of UG PG Students is
conduct ed through the by the
facilitation centre (FC) provided by
DTE. Students are admitted for First
Year of UG PG and Direct Second Year as

per the allotnment of Conpetent
Aut hority, State Govt. through
centralized admi ssion procedure on the
basis of the entrance exam nation
conducted by the state governnent (CET)
and entrance test conducted at national
| evel (JEE) also Gate entrance
exam nation. The Admi ssions of
remai ni ng years are done through MKCL
portal provided by university.

I ndustry Interaction / Coll aboration

To organi ze Industrial visits. To
col laboration MOU s with Industry. To
encour age students to participated in

wor kshop organi ze by Industry. To
Conduct Sem nars, workshops and experts
talks fromindustry as resource persons
are organi sed by the departnents.
I ndusty provided field projects
Internship facilities for students.

Human Resour ce Managenent

Sof t war e, Conput er

To enpl oy and retain adequate Human
Resource for teaching as well as
adm ni strative functioning. To bring
out continuous inprovenent in the
enpl oyees FDPs, Training
prograns/ wor kshops are organi zed
sponsorshi ps are provided to the
faculty. Special trainings |ike LM
Li teracy workshop for
non-teachi ng and supporting staff are

organi zed to enhanced use of conputers




in adm nistration and student support.
Al'l kinds of |eaves and benefits are
given to the teaching and non-teachi ng
staff as per Al CTE/ UGC norns during
servi ce peri od.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary enriched with the sufficient
nunber of total 10,382 academn ¢ books
as per AICTE Nornms and al so provi des e-
access facilities such as e-Journal as
JGate and other e-resource |ike NPTEL
vi deos access. The coll ege has an
automated library by using library
manager software. also 5 classroons and
4 semnar halls with ICT - enabl ed
facilities such as smart cl assroons,
LCD projectors,w fi,white board etc.
Institution having well equi pped
| aboratories with nodern conputing
environnments, ventilated and wel
furni shed cl assroons.

Curricul um Devel opnent

The Institute follows the curricul um

approved by the University. Students
feedback collected regularly for the

i nprovenent in Syllabus. Expert

| ectures Industrial visit organized
regularly for different branch rel ated
subj ects to additional inprovenments in

Curricul um

Teachi ng and Learni ng

The Institution has the facilities as
per the norns of AlICTE Dr. BAMJ
Aur angabad to fulfill the requirenents
of effective teaching |earning by using
ICT facilities such as smart
cl assroons, LCD projectors,wifi,white
board etc. Disseninating best practices
for Teaching and Learning to the
facul ties such as NPTEL Vi deos access
regularly, Creating E-resources using
CGoogl e Cl assroom Pl atform

Exam nati on and Eval uati on

The institution is affiliated with
Dr. Banu Uni versity, Aurangabad and the
process of evaluation is foll owed as
per the university guidelines. Students

exam nation form | nwarded by MCL

Portal provided by University also
downl oad students exami nation Hal
Tickets from MKCL Portal. The
eval uati on process includes attendance
stipul ations and internal assessnent
mar ks. External Internal marks obtained
by Students upl oaded through MKCL
portal for the eval ution.

Research and Devel opnent

Research field projects are done by
students with the help of industry
Devel opnent point of viewinstitute

provi ded Sponsorships for those faculty




menbers to attend various Progranms |ike
wor kshops and FDPs conducted by
different Institutes.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

M crosoft O fice, Expert Sol utions
India Pvt.Ltd., Website:
www. expertgs. com Cont act
No: 0240- 26600269, Year of | nplenentation
2013.

Adm ni strati on

E- Col | ege, Admi ni stration Software,
QUALSOFT TECHNOLOG ES, Emmil 1D :
Sal es@ual softtech.com Contact No:
0240 2350104, Year of Inplenentation
12017

Fi nance and Accounts

E- Col | ege, Finance Account Software,
QUALSOFT TECHNOLOG ES, Enmil 1D :
Sal es@ual softtech.com Contact No:
0240 2350104, Year of Inplenentation
2017

St udent Admi ssion and Support

1. E-College, Student Adm ssion
Sof t war e, QUALSOFT TECHNOLOG ES, Enmi |
ID: Sal es@ual softtech.com Contact

No: 0240 2350104, Year of
| mpl enentation : 2017. 2. Student
Support by FC, FC Center DTE
Maharashtra, Year of Inplenentation :
2018. 3. Library Managenent Software, SS
| NFOVATE Email 1D
: CONTACT@si nformate.in Contact No:
8421955606, Year of |nplenentation :
2018

Exam nati on

MKCL DR. BAMJ AURANGABAD
http://banua. digital university. ac, Enai |
| D : dubamua@rkcl . org Contact No:
7262997878, Year of Inplenentation :
2015

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Towar ds New Era
of E-Learning

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Asst . Prof. E- Lear ni ng NA 100
V. S. Kar wande Resour ce
Creation - A
Begi nni ng

2020

Asst . Prof.
S. M Shai kh

Dat a
Anal ytics with

150




Pyt hon

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NI L Trai ni ng Nill 9
on M5 16/ 01/ 2020 |17/ 01/ 2020
Ofice
Excel
2020 Anal ysi s NI L 5 Ni Il
of 20/ 04/ 2020 |24/ 04/ 2020
structure
usi ng E-
Tabs
sof t war e
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

LI NUX

04/ 05/ 2020

10/ 05/ 2020

Protecting
you in
Cyber space

01/ 06/ 2020

03/ 06/ 2020

I nternet of
Thi ngs and
Artificial
Intelligence

01/ 06/ 2020

06/ 06/ 2020

Emer gi ng
Trends in
Refrigeration
Air
Condi ti oni ng

01/ 06/ 2020

06/ 06/ 2020

Real Tinme
Enbedded
Systens and Its
Roboti c
Appli cations

05/ 06/ 2020

07/ 06/ 2020

Pr oduct
Desi gn Novel ty

06/ 06/ 2020

10/ 06/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10526_Faculty_Emp_1626413178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10526_Development_training_programmes_1620652704.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10526_Training_Programmes_1621403424.xlsx

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 1 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi cal Advance agai nst sal ary Dr.A P.J Kal am FEE
Leaves, Paternity is given :In case of WAl VER SCHEME: For
Leaves, Medi cal Paid nmedi cal or other Econom cal |y Backwar d
Leaves: | n emergency enmer gency needs. Student there is fees
(critical situation) concession in this schene

Medi cal Paid Leaves are
gi ven, Paynment of
regi stration fee and
perm ssion to attend
FDP/ Wor kshop/

Sem nar/ Tr ai ni ng
Pr ogr ans.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly (i)
Internal Auditor: Internal Administrative audit is conducted once a year which
hel ps periodically to cross the budget and renpove bugs in annual audit if any.
Auditing process inculcates all the required steps and verifies the accounts,
bill, requirenment subnmitted for renovation if any, etc. and submt their report
to the Hon. Chairnman. It’s been conducted every year by the I1QAC. (ii) Externa

Auditor: Admnistrative Audit Conducted every year by the assigned C A The
managenment handl es the report generated by the C. A Cross verification and
budget allocation and its managenent is controlled by the Chairperson of the
I nstitute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi nistrative Yes Fi nance Yes | QAC
Oficer (C A

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1. Activity |I: The Academ c year 2019-20. at First Parent- Teacher Association
decides to allocate the Mentors for there childs so that The nentors have
constant interaction with the parents regarding their child curricular and

cocurricular activities. 2. Activity Il: Later on Parent- Teacher Association
deci des to Students who have tenporarily fallen behind in their studies or
ot herwi se need short-term support in their |earning have the right to get

renmedi al teaching. Renedial teaching should be start immedi ately because as per
the result anal ysis of each department shows sone of the students are
performing low in respective subjetcs.

6.5.3 — Development programmes for support staff (at least three)

1. Activity I: Conducted Training on M5 Ofice Excel Two Day’'s Wrkshop For Non

Teaching . 2. Activity Il: Conducted THE | MPORTANCE OF ELECTRI CAL SAFETY
TRAI NI NG for ACCI DENT PREVENTI ON Wor kshop For Non Teaching Staff. 3. Activity

I'1l: Conducted One Week Faculty Devel opnent Progranms on E-tab conducted for
civil Engineering Faculty

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Activity |I: The coll ege obtains feedback from stakehol ders such as students
al so al umi seeking suggestions of how to inprove the performance and quality
of the institutional provisions curriculumthrough the online from Coll ege
Website. 2. Activity Il: Renedial classes are taken for the back | earners. By
usi ng advanced | earning such as web resources are suggested and book bank
facilities are provided. 3. Activity Il: Field Projects Internship for

St udent s.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of
initiative by IQAC |conducting IQAC
2019 Reconstitu 17/ 09/ 2019 17/ 09/ 2019 17/ 09/ 2019
tion of
I nt er nal
Quality
Assur ance
Cel |

Duration From Duration To Number of

participants
13

2019 | ndustry 13/ 11/ 2019 13/ 11/ 2019 13/ 02/ 2020
SEC

El ectricals
Qur ai shi
Associ at es
sponsor ed
projects for
final year
students

2020 I nternship 01/ 01/ 2020 01/ 01/ 2020 16/ 01/ 2020
for students

in Industry

86




2020

St udent
sati sfaction

02/ 05/ 2020

02/ 05/ 2020

30/ 05/ 2020

220

survey

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Birth 26/ 08/ 2019 26/ 08/ 2019 6 34
Anni ver sary of
Mot her Ter essa
Jijau Jayanti 13/ 01/ 2020 13/ 01/ 2020 4 39
National Grl 24/ 01/ 2020 24/ 01/ 2020 20
Chil d Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Nl
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 08/ 08/ 2 1 22
019 Renewabl e |Awar eness
Ener gy on
Resour ces |renewabl e
Awar eness | ener gy
| nreach sour ces
2019 1 1 12/ 08/ 2 1 42
019 Renewabl e |Awar eness
Ener gy on
Resour ces |r enewabl e
Awar eness | ener gy
outreach | sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10526_Quality_Initiatives_B_1626416478.xlsx

2019 1 04/ 09/ 2 1 Irrigat Use of 25
019 i on Drip Irri
System gation
2019 1 20/ 09/ 2 1 Power 45
019 t heft and |Awar eness
El ectrica |Programe
| Saftey |on Power
Awar eness |t heft and
Programme |El ectrica
| Saftey
2019 1 02/ 10/ 2 1 Swachh 36
019 Bhar at Awar eness
Abhi yan [about cle
outreach |anliness
and its i
nportance
2019 1 12/10/ 2 1 Road 37
019 Saftey |Awar eness
about
saftey on
t he Road
2019 1 15/ 10/ 2 1 DR APJ Created 40
019 Abdul awar eness
Kal am about
Birth Ani | Digital
versary I ndi a
2019 1 09/ 11/ 2 1 Yoga 57
019 Camp Awar eness
about
heal t h
t hr ough
Yoga
2019 1 29/ 11/ 2 1 Swachh 40
019 Bhar at Awar eness
Abhi yan J|about cle
I nreach [anliness
and its i
nportance
2019 1 24/ 01/ 2 1 Bet i 27
020 Nat i onal Bachao
Grl Bet i
Child Day | Padhao
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
EESGO Code- of - Conduct 13/ 08/ 2020 The gui delines are
for-Students exclusively for the
students regarding the
general expectations from
students. These
gui del i nes are nade
avail able to all
students.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10526_Inclusion_1628057776.xlsx

EESGO Code- of - Conduct -
for-Teachers

13/ 08/ 2019

avai l able to all
menbers.

procedure for
cl assroom and st udent

The faculty guidelines

are exclusively for the
teaching staff
t he general

regar di ng
expect ati ons
fromteachers. These
gui del i nes are nade
staff
They detail the
standard operating
everyday

t eacher interactions

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Birth Anniversary
of Mbther Teressa

26/ 08/ 2019

26/ 08/ 2019

40

Dr. Sarvepalli
Radhakri shnan Birth
Anni ver sary
(Teacher’ s Day)

05/ 09/ 2019

05/ 09/ 2019

20

Sir Mokshagundam
Vi svesvaraya Birth
Anni versary (15
Sept.) Engineer’s
Day

16/ 09/ 2019

16/ 09/ 2019

24

Mahat ma Gandhi
Birth Anniversary
Cel ebration

02/ 10/ 2019

02/ 10/ 2019

40

DR APJ Abdul
Kalam Birth
Anni ver sary
Cel ebrati on

15/ 10/ 2019

15/ 10/ 2019

38

Armed forces Fl ag
Day

07/ 12/ 2019

07/ 12/ 2020

40

Jijau Jayanti

13/ 01/ 2020

13/ 01/ 2020

43

Swani Vi vekanand
Jayant i

13/ 01/ 2020

13/ 01/ 2020

38

National Grl
Chil d Day

24/ 01/ 2020

24/ 01/ 2020

25

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Abdul

Digital

Initiatives taken by the institution to make the canpus eco-friendly 1 DR APJ

Kal am Bi rth Aniversary (awareness about

(Use of Renewabl e Energy Sources) 3 PUC Canp 4 Renewabl e Energy Resources
Awar eness | nreach 5 Swachh Bharat Abhiyan Inreach

I ndia) 2 Power Saving

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |: Mentor

Mentee Schene 1. Title of the Practice-
Schene 2. (Objectives of the Practice The Miin objective of Mentor

Ment or Ment ee
Ment ee schene



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10526_promotion_activities_1628057794.xlsx

is to provide the Personal guidance to the Mentee. The Mentor Mentee Scheme is
useful for finding out the problens of the students. The Mentor will give
notivation to the students. The subject related queries will be solved by the
mentor. The overall devel opnent of the nentee will be taken into consideration.
3. The Context A nentor is an individual with expertise who can hel p devel op
the career of a nentee. A nentor often has two primary functions for the
ment ee. The career-related function establishes the nentor as a coach who
provi des advice to enhance the nentee’s professional performance and
devel opnment. The psychosocial function establishes the nentor as a rol e node
and support systemfor the nentee. Both functions provide explicit and inplicit
| essons related to professional devel opnent as well as general work-life
bal ance. 4. The Practice The nmentors are allotted to nentee considering student
and teacher ratio. The nentee can neet to their nentor during the time decided
by the mentor. The Mentor will note down all the difficulties that nentee is
facing. After the neeting with nentee the nentor will take the appropriate
action against to solve the difficulties. If the difficulties are with acadenic
subj ects then the mentor will convey this information to the respective subject
teachers. Then the concerned subject teacher will solve the difficulties of the
nmentee related with academ c subjects. If the problens of the nentee is other
than academ c then the concerned nentor will discuss this with higher
authorities. This practice will involve the overall problem solving of
students. 5. Evidence of Success The Mentees are become nore Confident for
their future Related issues. The Subject Related queries of the Mentees are now
bei ng solved up to the nost of the extent. The Mentees are now sharing their
Probl ens with Mentors. The Communi cati on gap between the Mentor nmentee is al so
decreased by successfully applying the Mentor Mentee Schene. 6. Problens
Encount ered and Resources Required ¢ The problens of the nentee are encountered
by the nentor. ¢ The academ c difficulties are solved by the concerned subject
teachers. ¢« The Resources required to inplenent this schene was the nentors
that are allotted to nentee. ¢ This schene enhances the confidence anong the
students. Best Practice |l: Renmedial Lectures for Students 1. Title of the
Practice: Renmedial Lectures for the students. 2. Objectives of the Practice The
obj ective of taking the Renedial |lectures for the students will enhance the
overal | percentage of the subject which the student has been facing the
problem The second objective is to solve the various difficulties of the
students in the particular subject. The students face the different
difficulties related with their course subject. These difficulties are related
wi t h understandi ng the technical concepts. Sonme of the difficulties are also
related with understanding the numerical concepts. 3. The Context ¢ In the
remedi al classes the subjects are taught with easier |anguage for better
under st andi ng of the students. ¢ The Students can ask their subject related
gueries in the renedial classes. The various difficulties of the students are
solved in the renmedi al classes. ¢ The teacher will give the personal attention
in the renedial classes. ¢ The confidence anong the students will increase. 4.
The Practice » The Renedial classes are conducted to give notivation to the
students. ¢ Renedial classes are conducted to inprove the perfornmance of
students in the respective subjects. ¢« The difficult subjects were identified.
e The Renedial classes of the difficult subjects will be taken. ¢ During the
l ectures the notivation is given to the students to ask their subject rel ated
queries freely. STEP-1 ¢ In this step the difficult subject is find fromthe
result analysis. ¢ The least scoring subject is find out. ¢ The Less Passing
Percentage is considered to find out this subject. ¢ The subjects are fromthe
each departnment. ¢« Al the classes were considered For the Renedial Lectures.
STEP-11 « In this stage the students are identified who have failed in the
particul ar subject. ¢« The Students from each departnent were selected for the
renedial lectures. o The difficult subjects were taught during the renedi al
| ectures. ¢ The Renedial |ectures were held in the departnental class roons. 5.
Evi dence of Success ¢ Transition rate is inproved due to renmedi al teaching. e




The doubts of the students get cleared during the renedial

Passi ng Percentage of the Students has been increased.
satisfied due to the Renedi al

teaching. ¢ The
e The Students are
teaching. 6. Problens Encountered and Resources
Required « The various difficulties of the students related with the respective
subj ect have been encountered by the concerned subject teacher
| ectures are conducted in the respective departnental class room ¢ The
students are now becone nore confident with their acadenic subjects. ¢ The
students can ask their difficulties to the concerned subject teacher in the
cl assroom

e The Renedi al

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. eescoet . or g/ wp- cont ent / upl oads/ 2021/ 05/ BEST- PRACTI CES- 2019- 20. pdf
7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision To be a recognized mnority institute for devel oping technocrats wth
noral and social ethics committed to brilliance in acadenics, provide exposure
to research, create and transfer know edge. M ssion To provi de excellence in
acadeni cs, delivery and assessnent to ensure conpl ete devel opnent of students
for enployability, entrepreneurship, and higher education. To incul cate skills,
that will enmpower students towards devel opnent through technology. To instil
the social and cultural values. Qur Goal Design progranmes exploring energing
frontiers through innovative practices |learning and to nmake our process tailor
made for practical purpose. Creation and Transfer of Know edge Center
initiation: Everest Educational Society’'s Goup of Institutions has undertaken
a Creation Transfer of Know edge Center initiation for the pure purpose of
Creation of technical awareness anong the students in our institute. Creation
Transfer of Know edge center initiation gives the know edge seekers a
ment or ship through the institute. Mentorship is a relationship in which a nore
experienced or nore know edgeabl e person hel ps to guide a | ess experienced or
| ess know edgeabl e person. The nentor may be one of the menbers of industry
expert with certain area of expertise. The Menorandum of Understandi ng has been
undersigned with the different industries and technical institutes. The various
technical courses are arranged in the institute for the benefit of the
students. 1. Associated: making a conmtnent in a caring way, which involves
taking part in the |l earning process side-by-side with the |earner. 2. Sow ng:
mentors are often confronted with the difficulty of preparing the |earner
before himor she is ready to change. Sowing is necessary when you know t hat
what you say may not be understood or even acceptable to |learners at first but
wi || nmake sense and have value to the nentee when the situation requires it.
Cat al yzi ng: when change reaches a critical |evel of pressure, |earning can
escal ate. Here the nentor chooses to plunge the learner right into change,
provoking a different way of thinking, a change in identity or a re-ordering of
val ues. 4. Showi ng: this is naking sonething understandabl e, or using your own
exanpl e to denonstrate a skill or activity. You show what you are tal king
about, you show by your own behavior. 5. Harvesting: here the nentor focuses on
picking the ripe fruit: it is usually used to create awareness of what was
| earned by experience and to draw conclusions. The key questions here are: Wat
have you | earned?, How useful is it?” Methods of instruction ¢ Lecturing: In
this method various | ectures has been arranged to build up technical awareness
anong the students. ¢ Denonstrating: In this nmethod the practical denonstration
has been taken to enhance the practical know edge anobng the students. -
Col l aborating: In this method the collaboration is undertaken with the various
i ndustries or technical institutes. ¢« C assroomdiscussion: In this nmethod the
di scussion anong the students is initiated in the class roons. Resources A

3.



https://www.eescoet.org/wp-content/uploads/2021/05/BEST-PRACTICES-2019-20.pdf

Creation Transfer of Know edge center initiation needs resources during setup
and operations. Few of themare |isted below < Space ¢ Connectivity —
i nternet/tel ephone/electricity.

Provide the weblink of the institution

htt ps://ww. eescoet . orag/

8.Future Plans of Actions for Next Academic Year

To Organi ze workshops, training on advanced future technol ogi es To strengthen
the e-governance facilities To enhance NPTEL activities. Collaboration with other
HElI for Faculty exchange. To arrange general health checkup and awar eness canp
for Students, Teaching, non-teaching Staff and for nearby locality.
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